
WHITE CONCH DHARMA CENTER  CONDUCT POLICY  

White Conch Dharma Center is committed to ensuring an environment  

that is welcoming, kind, safe and respectful for all students and  

participants in White Conch activities. Such an environment seeks to  

optimize and enhance the dynamics of inner well-being of all students  

and participants in retreats and teaching venues.  

 

As a sangha community, our priority is to address issues or concerns  

that may arise, in a caring and supportive manner. Kindness, civility,  

trust, respect and openness are behaviors that are expected from all  

members of the WCDC community. It is the responsibility of the WCDC  

board of Directors to create and maintain an environment that is free  

of harassment, one that allows full access and opportunity for  

participation to all members of the WCDC community. To this end, no  

member or group of the community shall harass another member or  

group. Should a sangha member feel that they are being harassed an  

immediate investigation will be initiated to determine an appropriate  

resolution. 

 



Harassment or inappropriate behaviors may include (but are not 

limited to) comments  or actions  that:  

1.  are offensive or objectionable to the recipient such as unwanted or  

     uninvited sexual advances or physical contact;  

2.  cause the recipient discomfort, humiliation or distress;  

3.  interfere with or results in interference with the recipient’s  

     spiritual activities and/or goals;  

4.  create an intimidating, hostile or offensive practice environment. 

 

Procedure for Reporting and Investigating Incident Reports 

The procedure for reporting and investigating incidents of harassment  

or inappropriate behavior include the following: 

  

1. notifying the designated WCDC Ombudsperson/s* 

2. an interview with the above representative of WCDC; individuals may 

find it helpful to review and/or complete the WCDC Processing Form in 

preparation for this interview;  

3. gathering of additional data (e.g., interviews with others involved 

deemed as appropriate);  

5. determination of an appropriate course of action for resolution  

6. follow-up to assess the successful resolution of the issue.  



 

The WCDC Ombudspersons have the responsibility for investigating 

complaints of issues that fall under this policy and determining the 

appropriate response/s to each claim. The WCDC Ombudspersons will 

strive to observe and maintain strict confidentiality in reference to any 

and all of claims.** 

 

 

* Ngakpa Dorje and/or  Ngakmo Chonyi 

** The form for processing reports can be found on the following link 

(embed link)  

 


